
JOB LISTINGS- 

Technicians/Associate Positions 

 

 

Posted March 31, 2016 

 

Equipment Manager Position 
Summary:  The Equipment Manager is responsible for all equipment maintenance and repair.  This person 

should have a basic understanding of the game of golf and how his position affects playability and overall 

condition of the golf course. 

Responsible to: 

- Golf Course Superintendent 

Duties:  

- Oversee the entire shop operation 

- Determines priority in repair and maintenance work 

- Maintains good records 

- Able to determine parts needs and does the ordering 

- Inspects and diagnose problems with equipment  

- Able to instruct and/or train employees on proper operation of equipment 

- Able to operate the shop within a budget 

Compensation/Benefits: 

- Very competitive salary for the right person 

- Health, Vision and Dental Insurance 

- Paid vacation 

- Golfing privileges 

- Phone reimbursement 

Position Available: 

- Immediately 

To Apply:  

- Send resume along with references to acoz@timbercreekgolfclub.com 

 

 

 

mailto:acoz@timbercreekgolfclub.com


Posted March 31, 2016 

Irrigation Technician  

 

In 2014, The Brickman Group and ValleyCrest joined forces to create BrightView, a landscape services company 
designed to deliver world-class landscape architecture, construction, maintenance, and everything in between. We’re 

on the path to blending our organizations onto one powerhouse with a new name and a fresh direction. 
  
You are able to foresee potential problems and have the specialty skills needed to solve them.  
  
Careful planning and the ability to anticipate issues are qualities which Brickman and ValleyCrest particularly 
values.  People with your mindset and proactive work-style, are just what our customers expect. 
  

In this position, you’ll monitor and test new installations, troubleshoot and repair problems, observe pipe and valve 
placements, and evaluate start-ups, winterization and overall operation of the irrigation system.  You’ll also conduct 
and record detailed inspections and plan/execute upgrades of client systems.  

  
Along with supervisory skills and your proactive manner, we require 1-3 years of productive experience in the 
installation, inspection and repair of irrigation systems.  A valid driver’s license and good knowledge of trenchers, 
multi-meters, wire locators, ditchers and pipe sizing are also essential.  Bilingual in Spanish and ability to create and 

read site map colored charts/legends is a plus.  
  
You’d be surprised what grows when you put people first.  Join the 22,000+ team members who make an impact and 
inspire one another every day!  Brickman/ValleyCrest is committed to develop and reward our diverse workforce with 
trust, honesty, respect, teamwork, excellence and an overall culture of caring. 
  

We are drug free and an EOE by choice. 
  
You’d be surprised what grows when you put people first. Join the 22,000+ team members who make an impact and 
inspire one another every day! Brickman and ValleyCrest is committed to develop and reward our diverse workforce 
with trust, honesty, respect, teamwork, excellence and an overall culture of caring. 

 
Apply by calling our office at (281) 298-9070 or stop by between 8am-2pm, 6225 Shadowbend Place, The Woodlands, 

TX 77381.  You can also find us online at www.brightview.com.  

 

 

Posted March 29, 2016 

Lead Irrigation Tech/Irrigation Tech- Robson Ranch 

 

This job description is for 2 positions.  Robson Ranch is located 35 miles north of the Dallas/Fort Worth 

Metroplex and 6 miles south of Denton, TX. It is part of Robson Communities based in Phoenix, AZ.  

This property is a Master Planned Active Adult HOA Community.  Robson Ranch is constantly growing.  

Currently has 90 Acres of highly maintained common areas and will have 103 Acres by the end of the year.  

Toro Sentinel was installed two years ago and operates the entire 90 Acres.  These positions will get to 

experience all the growth that Robson Ranch is going through.    

 

Requirements:   

 Minimum 1 years in the industry 

 Strong attention to detail and positive attitude 

 

Responsibilities: 

 Daily System Checks 

 Repair any broke valves, pipes, heads, etc. 

 Must be able to multi task  

http://www.brightview.com/


Benefits: 

 Paid vacation, Sick days, Health Insurance, 401K, golfing privileges 

 

Salary Range: 

 $13-15/hr 

 

Call  

          Ryan Coffman     or      Lee Trejo 

           281-222-4215  903-279-6259 

 

Feel free to stop by anytime during the week (5:30am-3:00pm) 

 Ryan Coffman, Superintendent 

11110 Robson Ranch Rd, Argyle, TX 76226 

Ryan.coffman@robson.com 

 

 
 

 

Posted October 28, 2015 

Job Opening - Golf Course Mechanic 
Bryan, Texas 

   
The City of Bryan Municipal Golf Course is seeking qualified candidates for Golf Course Mechanic.  This 
position repairs and maintains golf course equipment and vehicles to correct problems, prepares equipment 
for assigned jobs, and performs preventative maintenance; performs duties and assumes responsibilities of 
golf course maintenance workers when needed.  For a complete job description or to apply click HERE.  EOE 

 

Posted October 21, 2015 

JACOBSEN A TEXTRON COMPANY 

     POSITION DESCRIPTION 

Hourly 

Title:  Set-Up Mechanic Position Code:    2812AA-JACBU - PSP 
AftMrktSrvMntn ShopFlr II 

Location: 02CCA  

Department Name:  

Department Number: 21L5200SCA  
 

              

Salary Plan:  
 

Reports to: Dave Morton Salary Grade:     

 
BASIC FUNCTION: 

  
The primary responsibility of the Set-Up Mechanic is to assemble new products and complete in-

house repairs, maintain and set-up demos based on set schedules.   

mailto:Ryan.coffman@robson.com
http://www.bryantxjobs.com/applicants/Central?quickFind=52654


  
SPECIFIC/ESSENTIAL DUTIES:   

 Service, adjust and detail demo’s based on instruction provided by sales and management 
teams. 

 Pull and stage product for set up. 
 Review orders for accurate completion of set-up.  

 Ability to follow manufacturers written instructions for proper assembly of product. 
 Order parts for service group. 
 Review schedule regularly for production assignments as prioritized by management. 

 Responsible for completion of paperwork and reports associated with position, including 
documenting services and condition of demo products. 

 Perform to established methods and standards; meeting or exceeding the departments quality 
and productivity goals. 

 Work with limited supervision. 
 Communicate well with others and work in a manner to support a team environment. 
 Responsible for maintaining communication to appropriate management and support 

personnel concerning safety, quality, and any issues as they arise. 
 Perform to company standard 5S program. 
 Perform other duties within the scope of job assignment as assigned by the management. 
 Must perform duties in compliance with all safety rules and regulations required by the 

Company, Local, State and Federal provisions. 
 Must provide own tools. 

 Other duties as assigned by management 

 

EDUCATION/TRAINING REQUIREMENTS: 

 

 Must have a minimum of High School diploma or GED. 
 Certified Mechanic preferred or related technical training. 

 Jacobsen Technician Certification preferred 
 Experience operating a forklift power truck. 

 
 

EXPERIENCE REQUIREMENTS: 

 1 – 2 years of Golf course or related industry technician experience, including experience 
with hybrid and electric repair. 

 Comprehensive knowledge of machinery, tools and customer relations. 
 Prior experience providing technical support via phone, fax, email or on-site.  

COMPETENCIES: 

 Action Oriented 

 Customer Focus 
 Dealing with Ambiguity 
 Decision Quality 

 Functional Technical Skills 
 Learning on the Fly 

 Peer Relationships 
 Planning 
 Problem Solving 

 Drive for results 
 Written Communications 

 



SUPERVISORY RESPONSIBILITIES: 

 

 None 
 
TRAVEL/WORKING CONDITIONS 

 
 Fair – little exposure to adverse conditions 

 Possible outside field service when needed 
 

PHYSICAL EFFORT/DEMANDS (list appropriate level): 

 Moderate physical exertion 

 
COMPLEXITY OF WORK/PROBLEM SOLVING: 

 Routine 
SUPERVISION RECEIVED/AUTONOMY 

 Frequent Instruction given 
MENTAL/VISUAL EFFORT 

 Concentrated 
IMPACT/ACCOUNTABILITY 

 Significant 
DECISION MAKING AUTHORITY/AUTONOMY 

 Limited 
RELATIONSHIPS – INTERNAL AND EXTERNAL 

 Limited external/frequent interdepartmental 
INSTRUCTION OF OTHERS 

 Little or none 
 

Apply Here:     https://textron.taleo.net/careersection/jobdetail.ftl?job=239868&lang=en 

 (979) 992-1804 

 

https://textron.taleo.net/careersection/jobdetail.ftl?job=239868&lang=en

